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 (
APPLICATION FOR A NEW ORGANIZATION
)


Clubs and organizations form a nucleus of co-curricular activity where leadership and life-skills are learned and refined in out-of class settings. Through leadership training and hands-on experience, students can learn numerous skills including financial management, decision making, planning and implementation, communication skills, risk taking, delegation, initiative and the art of compromise. This packet is designed to assist students wishing to create a new club/organization at Babson College.  

Once all requirements are met and approval has been granted, the group will be classified as a registered student organization.  In order to maintain registered status, the President must re-register his/her organization at the start of each academic year and maintain accurate and up to date records of officers, members and programs with the Office of Campus Life.  In addition, each organization must have a representative present at all scheduled SGA Senate meetings in order to maintain recognition. Students wishing to obtain registered status under the Greek designation have their own registration process. Please speak with the Director of Student Activities and Leadership. 

Upon completion of registration materials, the Coordinator of Student Activities and Leadership will consider the following criteria for approval or denial of the application:
· Possible duplication of another student organizations efforts on campus
· Positive attributes the new organization might bring
· Probability of growth for the new organization
· Organizational roster of at least 5 members
· Activities consistent with College policy and city, state, and federal laws

Registration Guidelines
· No use of the College’s name is permitted that would imply college sponsorship or endorsement of the organization. If you want to use the College’s name as part of the name of your organization, it should follow one of these forms:
· “Babson _________________”
· “Babson College __________”
· The organization must have an advisor in order to be registered with the Office of Campus Life. The advisor must be a current faculty or staff member at Babson College.
· The organization must follow Babson policy and practice with regard to “openness to full membership and participation without regard to race, religion, national origin, handicap, sexual orientation, age, veteran status or gender.”
· The membership of the organization must consist of registered students/faculty/staff at Babson College. Olin College students are also eligible for membership in Babson organizations.
· The organization and its individual members must act in accordance with the guiding principles set forth by the Babson College Undergraduate Honor Code.  These principles include honesty, respect, trust, fairness, and ownership.
Benefits
Privileges of Babson College Student Organizations include: funding, staff support, transportation, leadership training, use of campus facilities/resources, ability to fundraise, sponsored events, marketing, communications, and office space (application for space is required). Complete explanations can be found in the Organization Handbook or online at http://www3.babson.edu/offices/campuslife/. 
 (
STUDENT ORGANIZATION INFORMATION
)  
Name of Organization: Babson Law Society
Permanent Mailing Address OR Campus Box #: _____________________________________________
 
Advisor Information:
Name: __Jonathan Moll__________________Richard Mandel_____________________
Phone:__781-239-4262________________(781)239- 4325______________________
Email: __ jmoll@babson.edu ________mandel@babson.edu______________
Department:__Presidents Office________Accounting and Law Division   ___ 


  
Officers (Officers noted with an * will have their grades and disciplinary status checked by the OCL)
	OFFICE
	NAME
	EMAIL
	BOX #

	President*

	Francesca Sagripanti

	Fsagripanti1@babson.edu
	908

	Vice President*
Vice President*
	Anna Kazimierczak (fall)
Aleksandr Bondar (spring)
	Akazimierczak1@babson.edu
Abondar1@babson.edu
	1310
1076

	Treasurer*
	Isaak Israel 
	Iisrael1@babson.edu
	1288

	Director of Communications
	Alessandra Perna 
	Aperna1@babson.edu
	1447

	Director of Legal Relations
	James Yarborough
	Jyarborough1@babson.edu
	2746

	Director of Moot Court
	Yangzi Jin [Elena]
	Yjin2@babson.edu
	729

	Director of Pre-Law Education
	Nicole Smith
	Nsmith4@babson.edu
	2111

	Director of Internal Activities
	Allyson Klineman 
	Aklineman1@babson.edu
	763

	SGA Representative
	Rachel Satell 
	Rsatell1@babson.edu
	917


 
What is the nature of your organization? (check all that apply)
□ Academic			□ Activism		□ Greek	□ International/Cultural	   		      □ Political/Government 		X Professional 		□ Recreational 	□ Religious/Spiritual		□ Service 
□ Special Interest (describe): _______________________________________________________________________
 
Briefly describe the purpose and scope of your organization: The Babson Law Society seeks to unify students with the common passion for law. In order to appeal to a diverse group, the Babson Law Society will execute various activities pertaining to the subject of law including, but not limited to, a lecture series, participation within intercollegiate Moot Court competitions, legal networking events, and preparation for entrance into law schools.  

Organization Meeting Day, Time, Frequency and Location: 
i. Babson Law Society will meet with full member attendance at least twice per semester
ii. The E-Board of the Babson Law Society will meet at least four times per semester. 
iii. Those members holding director positions are the heads of the various cabinets of the Babson Law Society. The frequency, location, and time of cabinet meetings is at the director’s discretion.
a. There must be one cabinet meeting per semester.


The Babson Law Society agrees to the following:
· The organization must follow Babson and Olin College policy and practice with regards to “openness to full membership and participation without regard to race, religion, national origin, handicap, sexual orientation, age, veteran status or gender”.  PLEASE NOTE: Openness to full membership and participation to all handicapped students involves meetings held in accessible locations for persons with mobility limitations. Most social fraternities and sororities are exempt from the provisions of Title IX regulations prohibiting gender discrimination in higher education. 
· All members of the organization are registered students, faculty or staff of Babson College or Olin College students.
· The organization must act in accordance with the guiding principles set forth by the Babson College Undergraduate Honor Code.  These principles include honesty, respect, trust, fairness, and ownership.
· The organization will abide by all College regulations and all local, state, and federal laws and will submit anti-hazing documentation. 
· All organizational sponsored events, on and off campus, will be registered/approved through the Office of Campus Life.
· To be eligible to apply for funding through the Student Government Association the organization will have an account established.
· Participation in the SGA Senate is mandatory for all organizations. Failure to have representation at scheduled Senate meetings may result in the loss of organization recognition. 
· The following officers, or their equivalent, must have and maintain a 2.0 Babson College cumulative GPA in order to hold office: President, Vice President and Treasurer. Grades will be checked at the completion of each semester.
· Members of the organization’s executive board must exhibit conduct in accordance with the Babson College Undergraduate Honor Code. The following officers (or their equivalent) President, Vice President and Treasurers’ disciplinary status will be verified each semester.
· Organizations must comply with all guidelines set forth in the Organization Handbook.
· Organizations must submit a copy of their charter with this application. 
 
My signature certifies that all information included in this document is accurate and that my organization will abide by all Babson College policies and procedures. 
 
President: ____________________________________________________	Date: _________
 
Advisor: _____________________________________________________	Date: _________
Writing a Charter
All student organizations must create and maintain a charter. This document contains the fundamental principles which govern your organization’s operation. An effective charter should reflect the purpose and goals of the organization you are forming. A well written charter should: be simple, use concise language, avoid legalistic terms, be composed by several members of the group, and include appropriate guidelines to govern your organization with clear purpose.  As you compose your charter, you may find that a meeting with a member of the Office of Campus Life team to review your draft would be helpful. A copy of the charter must be submitted with your application. 
 
Components of a sample charter are included here. Some sections may not be relevant to all organizations. All documents MUST contain the following: a statement of non-discrimination, a statement of university compliance, a statement regarding the honor code, and an anti-hazing policy. More examples can be provided by contacting the Office of Campus Life. 
 
    Article I: NAME, PURPOSE AND AFFILIATION
Section 1	Name of the Organization is Babson Law Society

Section 2	Purpose/objectives
The mission of the Babson Law Society is to enhance the legal education of Babson students through its connection to the Accounting & Law Division at Babson, through participation in Moot Trial Competitions, and through attendance at lectures on various legal topics. This organization will facilitate the transition between undergraduate business studies and law school. It will also provide the opportunity for members to learn about how businesses have an ethical responsibility to the greater society. 

             Section 3	Honor Code compliance statement 
The organization and its members agree to act in accordance with the principles of the Undergraduate Honor Code.

Article II: MEMBERSHIP
	Section 1	Membership requirements/selection 
a) Babson undergraduates are welcome to join the Babson Law Society (BLS). This organization is established for those individuals who are interested in the subject of law. 
b) Once a member of BLS, the student is required to attend the organization’s mandatory meetings(unless excused for good cause). Members are also welcome to join all the activities organized by the society.

	Section 2	Membership privileges
			In addition to all the open campus events the BLS will hold, BLS members are entitled to the 
			following privileges: 
a) Participate in activities and represent the Babson Law Society on and off Babson College campus.
b) To be notified about upcoming networking and career affiliated events which BLS will organize.
c) Receive LSAT and law school admissions information.
d) Have the chance to compete for a spot on the Moot Court team and participate in an intercollegiate Moot Court competition.
e) Have the opportunity to build relationships with legal professionals within the Babson Law Society’s network.


	Section 3	Criteria for voting membership
a) Must attend meetings at least once a month.
b) Must attend meeting where voting is to take place
c) Must comply with all membership requirements
	
	Section 4	Anti-discrimination statement
Babson Law Society does not discriminate against individuals based on race, religion, national origin, handicap, sexual orientation, age, veteran status or gender. It complies with the College’s policies regarding discrimination.

 
Article III: OFFICERS
	Section 1	Officer Directory, list of titles
President 
Vice President
Treasurer
Director of Communications	
Director of Legal Relations
Director of Moot Court
Director of Pre-Law Education
Director of Recruitment Activities
SGA Representative


	Section 2	Qualifications to Become an Officer
a) Must meet all membership requirements
b) Each position will be served until the next election.
c) Members may serve multi-terms if re-elected. 
a. Each term of office is equal to one calendar  year.  It ends upon graduation or separation from the  College.
b. In the event that an E-Board member chooses to go abroad for a semester, the position will become a collaborative effort of two members holding the same position: one member for the fall term and one member for the spring term. In this case, there will be an election each semester to determine who will hold office for each term. 

             Section 3	Duties/authority
President: The President will represent the Babson Law Society both on and off the Babson College campus. It is his/her duty to ensure growth and sustainability for the future of this organization and promote the successful development of the Babson Law Society. The President’s role involves setting agendas for all member and e-board meetings, allocating tasks to directors for specific events,  and eliciting development initiatives. He/She is also the main contact for the Babson Law Society for all external parties. Furthermore, the President must communicate with all cabinet directors, vice presidents, Moot Court coaches, and advisors to provide a uniform message to all organization members. 

Vice President: The position of the Vice President within the Babson Law Society holds the second highest rank of authority and responsibility within the organization. The Vice President works closely with the President, assisting in the determination of the future direction of the Babson Law Society. The Vice President must also communicate with the Moot Court professional coaches and cabinet directors to facilitate communication throughout the Babson Law Society. The Vice President must receive guest speakers and other Babson Law Society guests. This position also requires that the Vice President aid and support the Director of Moot Court.

Director of Communications: The position of Director of Communications entails attendance at all member and e-board meetings in order to take meeting minutes which need to be conveyed to the entire society. The Director of Communications must also communicate with the other members of the e-board in order to form an accurate calendar for the Babson Law Society, update the society’s web page, maintain the society’s blackboard site, and send all organizational emails and reminders for important dates. The Director of Communications must also create and distribute flyers around campus to inform the student body of Babson Law Society events, as well as send u-grad emails. 
i. The Director of Communications is the head of the Communications cabinet for the organization, and as such, has the discretion to organize cabinet member meetings when necessary.

Treasurer: The position of Treasurer entails attending all required SGA Ways and Means committee meetings.  The Treasurer must also create semester budget plans and submit them to SGA for approval. The Treasurer must maintain the society’s funding from Babson College and allocate it appropriately to events; this includes collecting and submitting receipts for reimbursement. In the event that the Babson Law Society does not receive enough funding for certain events, then the Treasurer should seek funding from alternative sources and is subsequently responsible for those funds, as well. 

Director of Legal Relations: The position of Director of Legal Relations (DLR) is responsible for acquiring and maintaining BLS relationships with professionals within the legal profession and legal communities outside of Babson. The DLR is required to set up a lecture series, in conjunction with the Director of Communications, where legal professionals will speak at Babson College. In addition to planning the yearly lecture series, the DLR is the head of the Legal Relations cabinet. This cabinet is responsible for executing networking events for society members with professionals in the legal fields, as well as initiating alumni outreach and planning court visits for interested members. The DLR must manage and delegate tasks to members within the cabinet and report any new developments to the e-board on a weekly basis. 
i. The Director of Legal Relations is the head of the Legal Relations cabinet for the organization, and as such, has the discretion to organize cabinet member meetings when necessary.

Director of Moot Court: The Director of Moot Court (DMC) within the Babson Law Society is a position which is supported by the president and vice president. This position requires that the DMC registers the BLS as a competing organization within the American Collegiate Moot Court Competition. He/She is also responsible for organizing tryouts for interested members. Once the Moot Court team is formed, the DMC must form and manage a preparation strategy for competition.
i. The Director of Moot Court is the head of the Moot Court cabinet for the organization, and as such, has the discretion to organize cabinet member meetings when necessary.


Director of Pre-Law Education: The Director of Pre-Law Education (DPLE) is responsible for managing the cabinet of Pre-Law Education and planning the cabinet’s events for the year. The DPLE must work with the Director of Communications to set a calendar which will include dates for reviews sessions for LSATs, mock LSATs, law school visits, and law school admission counselor visits to Babson. The DPLE must also work collaboratively with the Center for Career Development to ensure that the society’s and CCD’s efforts are not duplicated. In the event that CCD will be hosting a law school representative, the DPLE will be responsible for coordinating BLS’s calendar to ensure that members from the organization are aware of these visits. The DPLE is also responsible for assisting Babson students in the accumulation of materials needed complete law school applications. This includes setting up essay editing hours, checklists for applicants to make sure they have all documents, and holding mock interview sessions for practice. 
i. The Director of Pre-Law Education is the head of the Pre-Law Education cabinet for the organization, and as such, has the discretion to organize cabinet member meetings when necessary.

Director of Internal Activities-The Director of Internal Activities is responsible for new member recruitment initiatives, Constitution Day, and social events for the BLS. The Director of Internal Activities is also head of the Internal Activities cabinet and is thus, responsible for managing members within this cabinet and updating the e-board of any new developments within this cabinet.
i. The Director of Internal Activities is the head of the Internal Activities cabinet for the organization, and as such, has the discretion to organize cabinet member meetings when necessary.

SGA Representative: The SGA Representative must attend all SGA meetings and inform the student body of upcoming events and activities that the BLS will be holding. The SGA Rep works closely with the Director of Communications and is a public representative of the Babson Law Society to the Babson community. 


 
Article IV: ELECTION AND REMOVAL OF OFFICERS
	Section 1	Time of election
a) The Babson Law Society will hold elections for available E-Board positions during the month of April. 
b) The Babson Law Society designates September as new member recruitment month. 

	Section 2	Procedure of election
a) A general membership meeting is held to inform the members that executive board positions are open.
b) After the meeting, interested members must submit a letter of interest stating the intended position, prior experience, and a statement of willingness to serve.
a. In the event that no member is interested in an executive position, the members of the current e-board are required to nominate a member to serve.
c) The current executive board reviews submitted letters of interest, invites those interested in executive board positions for one-on-one meetings/interviews, and ultimately conducts a member-wide meeting for executive board candidates to present their qualifications and willingness to serve.
d) Aspiring Executive board candidates deliver their speeches at a member-wide meeting and members vote for new executive board members. Majority vote rules apply and new executive board members will be sworn in a week after all the votes have been tallied. In the event that there is a tie, the current executive board will deliberate who is better suited for the position, based on the candidates’ speeches and qualifications. 

	Section 3	Procedure for removal and discipline of officers and members

Current executive board members in good standing will preside over a meeting with the individual in violation of this Charter, to determine the facts regarding the officer’s alleged violations and determine a resolution and/or appropriate course of action on a case by case basis. The individual deemed to be in violation shall have the opportunity to speak. The Society’s advisors may be asked to provide input in such cases.
  
Article V: MEETINGS
	Section 1	Frequency of meetings
a) The executive board members will meet no less frequently than 3times a month to generate monthly plans. 
b) The frequency of cabinet meetings will be at the discretion of the directors of each pertaining cabinet. 
a. A meeting once a month is mandatory in order to ensure proper communication within BLS.

	Section 2	Provision for special meetings
a. Special meetings will be held before or during major events and/or competitions.
b. Special meetings will be held Under Article IV, Section 3.
c. Special meetings will be held for any other emergency situation.
 
Article VI: Finances
	Section 1	Dues
There are no dues or fees required of any member or aspiring member to participate in Babson Law Society. All finances of the Babson Law Society are subject to the control of the majority of the voting membership.


Section 2	Allocation of Assets
If the organization becomes defunct, the assets of the organization, if any, shall be disbursed to the Student Government Association. 

Article VII: DECISION MAKING
	Section 1	Definition of quorum
For any decision to be final, there must be at least 5 members (outside of the executive board) to hold an election.

Section 2	The procedures for decision making (i.e. the use of parliamentary procedures and the process of voting) 
a. The Babson Law Society will use a democratic process to elect officers or make general decisions. 
b. Election results will be based on a majority vote system. 
c. Special elections that occur within the executive board will require a 2/3 majority vote.

    
Article VIII: COMMITTEES
	Section 1	Article XII: Establishment of committees, if applicable
The five founding cabinets of the Babson Law Society are as follows: Communications Cabinet, Legal Relations Cabinet, Moot Court Cabinet, Pre-Law Education Cabinet, and the Internal Activities Cabinet. Each cabinet contains its own director who sits on the e-board, as well as a specific agenda that outlines its goals for the year. 
i. In the event that the Babson Law Society wishes to add a cabinet to the organization, the cabinet must be voted on by members of the organization - with majority rule presiding. 
1. If majority votes in favor of the cabinet, then the cabinet must have a director on the e-board.
ii. In the event that the Babson Law Society wishes to remove one of the cabinets in existence, the organization must vote with a 2/3 majority win to dissolve the cabinet.
1. If the cabinet is moved to dismissal, the cabinet director must resign from office and all assets of the cabinet must be returned to the Babson Law Society. 


Article IX: ADVISOR
	Section 1	Provision for the selection and replacement of faculty/staff advisor
In the act of selecting advisors for the Babson Law Society, it is required that at least one advisor must hold a law degree and have experience in legal practice. 

In the act of the replacement of an advisor
i. An advisor may not be removed from authority unless they have not attended a single Babson Law Society meeting that semester or counseled e-board members on the activities of the Society.
ii. In the event that an advisor has violated the preceding clause, the advisor may not be removed from authority until a replacement has been found.		
 
Article X: AMENDMENTS AND BYLAWS
Section 1	A process to consider and approve amendments to the constitution and/or to add By-Laws and additional rules
i. Proposals of amendments and bylaws will be considered and discussed during   an executive meeting.
ii. In the event that changes to the charter have been addressed and agreed upon by the e-board, these changes will be presented to the Babson Law Society members in which they will vote upon the acceptance of the modification. 2/3 of the majority must accept the changes in order for modifications to take place.
image1.gif
&
BABSON




